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We appreciate that we are all living through a challenging

time. Whist the primary focus must be on health and

wellbeing, we know that being able to manage your

business through this difficult time is central to this. We

are managing the same situation ourselves.

In order to support our clients and the wider community,

we’ve prepared a brief update on the Chancellor’s

announcement of 24 September 2020 which has been

dubbed The Winter Economy Plan.

The information contained here is a snapshot of what was

available to us at time of publication – we are always

happy to talk developments through and provide

clarification, where required.

We hope this helps

The Galloways Team

Introduction



Yesterday, the Chancellor Rishi Sunak outlined additional

government support to provide certainty to businesses

and workers impacted by coronavirus across the UK.

The key announcements were measures to protect jobs

and help businesses through this period of continued

uncertainty.

The four main pillars of the announcement were:

- The Jobs Support Scheme;

- Extending the Self Employment Income Support

Scheme;

- 15% VAT cut for the hospitality and tourism sectors;

and

- Support for businesses in repaying government-
backed loans.

Background



What is it?

The Job Support Scheme has been designed to protect

viable jobs in businesses who are facing lower demand

over the winter months due to Covid-19.

The scheme will open on 1 November 2020 and run for 6

months.

In essence, for every hour not worked by the employee,

both the Government and employer will pay a third each

of the usual hourly wage for that employee.

The Government contribution will be capped at £697.92 a

month.

Grant payments will be made in arrears, reimbursing the

employer for the Government’s contribution.

The grant will not cover Class 1 employer NICs or

pension contributions, although these contributions will

remain payable by the employer.

The Job Support Scheme



How does it work?

The company will continue to pay its employee for time

worked, but the cost of hours not worked will be split

between the employer, the Government (through wage

support) and the employee (through a wage reduction).

The Government will pay a third of hours not worked up

to a cap, with the employer also contributing a third. This

will ensure employees earn a minimum of 77% of their

normal wages, where the Government contribution has

not been capped.

Employers using the Job Support Scheme will also be

able to claim the Job Retention Bonus if they meet the

eligibility criteria.

The Job Support Scheme



Who is eligible?

All employers with a UK bank account and UK PAYE

schemes can claim the grant.

Neither the employer nor the employee needs to have

previously used the Coronavirus Job Retention Scheme.

Whilst large businesses will have to meet a financial

assessment test, there will be no financial assessment

test for small and medium enterprises (SMEs).

Employees must be on an employer’s PAYE payroll on or

before 23 September 2020. This means a Real Time

Information (RTI) submission notifying payment to that

employee to HMRC must have been made on or before

23 September 2020.

In order to support viable jobs, for the first three months

of the scheme the employee must work at least 33% of

their usual hours. After 3 months, the Government will

consider whether to increase this minimum hours

threshold.

Employees will be able to cycle on and off the scheme

and do not have to be working the same pattern each

month, but each short-time working arrangement must

cover a minimum period of seven days.

The Job Support Scheme



What does the grant cover?

For every hour not worked by the employee, both the

Government and employer will pay a third each of the

usual hourly wage for that employee. The Government

contribution will be capped at £697.92 a month.

Grant payments will be made in arrears, reimbursing the

employer for the Government’s contribution. The grant will

not cover Class 1 employer NICs or pension

contributions, although these contributions will remain

payable by the employer.

“Usual wages” calculations will follow a similar

methodology as for the Coronavirus Job Retention

Scheme. Full details will be set out in guidance which the

Government have said will be published shortly.

Employees who have previously been furloughed, will

have their underlying usual pay and/or hours used to

calculate usual wages, not the amount they were paid

whilst on furlough.

Employers must pay employees their contracted wages

for hours worked, and the Government and employer

contributions for hours not worked.

The Job Support Scheme



How to claim

The scheme will be open from 1 November 2020 to the

end of April 2021.

Employers will be able to make a claim online through

Gov.uk from December 2020. They will be paid on a

monthly basis.

Grants will be payable in arrears meaning that a claim

can only be submitted in respect of a given pay period,

after payment to the employee has been made and that

payment has been reported to HMRC via an RTI return.

The Job Support Scheme



The extension

The SEISS Grant Extension was designed to provide

specific support to the self-employed. The grant will be

limited to self-employed individuals who are currently

eligible for the SEISS and are actively continuing to trade

but are facing reduced demand due to COVID-19.

The extension will provide two grants and will last for six

months from November 2020 to April 2021.

Grants will be paid in two lump sum instalments each

covering a three-month period.

Who is eligible?

In order to be eligible for the scheme, self-employed

individuals, including members of partnerships, must

meet the following criteria:

- Currently be eligible for the SEISS (although they do

not have to have claimed the previous grants)

- Declare that they are currently actively trading and

intend to continue to trade; and

- Declare that they are impacted by reduced demand

due to COVID-19 in the qualifying period. The

qualifying period for the first grant is between 1

November and the date of claim.

Extension of the SEISS



What does the grant cover?

The extension will provide two grants and will last for six

months, from November 2020 to April 2021. Grants will

be paid in two lump sum instalments each covering a

three month period.

The first grant will cover a three-month period from the

start of November until the end of January. The

Government will provide a taxable grant covering 20 per

cent of average monthly trading profits, paid out in a

single instalment covering 3 months’ worth of profits, and

capped at £1,875 in total.

The Government are providing broadly the same level of

support for the self-employed as is being provided for

employees through the Job Support scheme.

The second grant will cover a three-month period from

the start of February until the end of April. The

Government will review the level of the second grant and

set this in due course.

The grants are subject to Income Tax and National

Insurance Contributions.

How to claim

We are waiting on HMRC to publish specific guidance on

how these grants can be claimed.

Extension of the SEISS



VAT in hospitality and tourism

sectors

As part of the measures, the government also announced

it will extend the temporary 15% VAT cut for the tourism

and hospitality sectors to the end of March next year.

The VAT deferral

In addition, up to half a million business who deferred

their VAT bills will be given more breathing space through

the New Payment Scheme, which gives them the option

to pay back in smaller instalments.

Rather than paying a lump sum in full at the end March

next year, they will be able to make 11 smaller interest-

free payments during the 2021-22 financial year.

VAT cut and deferral



Extending the scheme

The Chancellor announced he would be extending

applications for the government’s coronavirus loan

schemes (the Coronavirus Business Interruption Loan

Scheme, the Coronavirus Large Business Interruption

Loan Scheme, the Bounce Back Loan Scheme and the

Future Fund) until the end of November.

Extending repayment terms

The Government has also announced that the repayment

terms for businesses who took out a Bounce Back Loan

will be made more flexible through a new Pay as You

Grow repayment system.

This measure includes extending the length of the loan

from six to ten years, which may cut monthly repayments

by half.

Interest-only periods of up to six months and payment

holidays will also be available to businesses.

The Government also intend to give Coronavirus

Business Interruption Loan Scheme lenders the ability to

extend the length of loans from a maximum of six years to

ten years if it will help businesses to repay the loan.

Government backed 

loans



T Brighton 01273 324163

T Haywards Heath 01444 416416

T Uckfield 01825 748308

W wearegalloways.com/contact

If you need more help

Please contact our friendly team with any queries 

or questions about the content of this document.

From all at Galloways 


