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We appreciate that we are all living through a challenging 

time. Whist the primary focus must be on health and 

wellbeing, managing your business through the social and 

economic unknowns represents a challenge none of us have 

ever known before.   

In order to offer some support to our clients and the wider 

business community, we’ve compiled a summary of the 

Government plans which have been announced so far, 

alongside some suggestions on areas to focus on within your 

business.  

The information contained here is a snapshot of what was 

available at time of publication. Given the fast moving nature 

of the disease and the support available, it’s best to take 

specific professional advice before making any significant 

changes to your business. 

We appreciate that each business and situation is going to 

be unique. This document is designed to provide an 

overview of the key matters and we’d much rather talk 

developments through and provide a bespoke perspective 

but we hope this overview helps. 

Stay well 

The Galloways Team 
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The Job Retention Scheme 
Overview of the scheme 

This scheme has been designed to help employers whose 

operations have been severely affected by coronavirus 

(COVID-19) to retain their employees. 

If you’d need to be looking to make redundancies as a result 

the impact of COVID-19, you are now able to opt to furlough 

employees. Once the employee is furloughed,  businesses 

can apply for a grant that covers 80% of their usual monthly 

wage costs, up to £2,500 a month, plus the associated 

Employer National Insurance contributions and pension 

contributions (up to the level of the minimum automatic 

enrolment employer pension contribution) on that subsidised 

furlough pay. 

The scheme is initially in place for 3 months starting from 1 

March 2020. The government has indicated that it may be 

extended if necessary. Employers can use this scheme 

anytime during this period.  

Any employees you place on furlough must be furloughed for 

a minimum period of 3 consecutive weeks. When they return 

to work, they must be taken off furlough. Employees can be 

furloughed multiple times, but each separate instance must 

be for a minimum period of 3 consecutive weeks. 

Employees placed on furlough cannot undertake any work 

for the business but the employee still has the same rights as 

they would have if they were working and will continue to 

accrue holiday. 

During the furlough period, the employee is able to 

undertake volunteering work and can continue to access 

training. If they are contractually allowed, they are permitted 

to work for another employer whilst on furlough. 
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Who is eligible to claim 

The business must have: 

- created and started a PAYE payroll scheme on or 

before 28 February 2020; 

- enrolled for PAYE online; and 

- have a UK bank account 

Which employees can be furloughed 

You can only claim for furloughed employees that were on 

your PAYE payroll on or before 19 March 2020 and which 

were notified to HMRC on an RTI submission on or before 19 

March 2020. 

Employees can be on any type of employment contract, 

including full-time, part-time, agency, flexible or zero-hour 

contracts. Grants under the scheme are not counted as 

‘access to public funds’. Foreign nationals are eligible to be 

furloughed and you can furlough employees on all categories 

of visa. 

Office holders (a company director or a member of a Limited 

Liability Partnership) can be furloughed. The furlough 

arrangement should be adopted formally as a decision of the 

Board or Partnership. 

How to furlough employees 

Employers need to discuss furlough with their staff and have 

to make any changes to the employment contract by 

agreement. There are a large number of example contract 

amendments available online which provide a good basis for 

the agreement but professional advice should be sought. 

When employers are making decisions in relation to the 

process, including deciding who to offer furlough to, equality 

and discrimination laws will apply in the usual way. 

To be eligible for the grant employers must confirm in writing 

to their employee confirming that they have been furloughed 

and a record of this communication must be kept for five 

years.
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Making the claim 

The online service you’ll use to claim is not available yet. It is 

expected to be available by the end of April.. 

You will need to calculate the amount you are claiming. 

HMRC will retain the right to retrospectively audit all aspects 

of your claim. 

If you use an agent who is authorised to act for you for PAYE 

purposes, they will be able to make a claim on your behalf.  

If you use a file only agent they won’t be authorised to make 

a claim for you, so you will need to make the claim yourself 

In order to make the claim, you’ll need: 

- your employer PAYE reference number 

- the number of employees being furloughed 

- National Insurance Numbers for the employees you 
want to furlough 

- Names of the employees you want to furlough 

- Payroll/works number for the employees you want to 

furlough 

- your Self-Assessment Unique Taxpayer Reference or 

Corporation Tax Unique Taxpayer Reference or 

Company Registration Number 

- amount claimed (per the minimum length of 
furloughing of 3 consecutive weeks) 

- your bank account number and sort code 

- your contact name 

- your phone number 

- the claim period (start and end date) 

Further information 

Because individual’s employment circumstances can vary so 

much, we strongly recommend reading the Government’s 

guidance which can be found here which includes details of 

how to calculate claims for zero-hours, part-time and 

variable-hours contracts.

https://www.gov.uk/guidance/claim-for-wage-costs-through-the-coronavirus-job-retention-scheme#payroll-consolidation
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SBGF 

Businesses with a property that 

on the 11 March 2020 was 

eligible for Small Business 

Rate Relief (SBRR) Scheme 

(including those with a 

Rateable Value between 

£12,000 and £15,000 which 

receive tapered relief). 

RHLG 

Properties which on the 11 

March 2020 had a rateable 

value of less than £51,000 and 

would have been eligible for a 

discount under the business 

rates Expanded Retail 

Discount Scheme had that 

scheme been in force are 

eligible for the grant. Charities 

which would otherwise meet 

this criteria but whose bill for 

11 March had been reduced to 

nil by a local discretionary 

award should still be 

considered to be eligible for the 

RHL grant. 

Accessing grants 

Overview of the scheme 

The Government have announced grant funding support for 

small businesses and businesses in the retail, hospitality and 

leisure sectors. These grants will be issued through two 

separate funding schemes, the Small Business Grant Fund 

(SBGF) and the Retail, Hospitality and Leisure Grant Fund 

(RHLG). 

These schemes are being delivered by Local Authorities. 

Whilst Government guidance indicates that your Local 

Authority will be in touch with eligible businesses to arrange 

payment, certain authorities appear to require businesses to 

register. In these cases, registration can be done through 

local authority websites. 

Who is eligible to claim 

 

 

 

 

 

 

 

 

 

 

Under both schemes, eligible recipients will receive one 

grant per property. 
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SBGF 

Eligible businesses in England 

will be eligible for a payment of 

£10,000. 

RHLG 

Eligible businesses with a 

property that has a rateable 

value of up to and including 

£15,000 will receive a grant of 

£10,000. 

Eligible businesses with a 

property that has a rateable 

value of over £15,000 and less 

than £51,000 will receive a 

grant of £25,000. 

What grants are available 

 

 

 

 

 

 

Further information 

There are a few other eligibility criteria that would apply to a 

monitory of businesses. The Governments detailed guidance 

can be found here which have complete detail of these. 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/878082/small-business-grant-and-retail-leisure-hospitality-grant-guidance-for-businesses-v2.pdf
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Coronavirus Business 

Interruption Loan Scheme 

The scheme launched in the week of 23rd March and since 

then we’ve been speaking to the both clients and banks 

and seeing the issues on both sides. The scheme appears 

to be causing frustration due to the miscommunication 

over some core principles. 

Overview of the scheme 

The Coronavirus Business Interruption Loan Scheme 

(CBILS) supports small and medium-sized businesses to 

access loans, overdrafts, invoice finance and asset 

finance of up to £5 million for up to 6 years. The 

scheme is delivered through 40 accredited commercial 

lenders (including all major banks) backed by the 

government-owned British Business Bank. 

The government has also committed to make a Business 

Interruption Payment which covers the first 12 months of 

interest payments and any lender-levied fees, meaning 

smaller businesses will have no upfront costs and lower 

initial repayments. 

The government will provide lenders with a guarantee of 

80% on each loan to give lenders further confidence in 

continuing to provide finance to small and medium-sized 

businesses. 

Despite the Government backing, these are still 

commercial products, so the lender has the authority to 

decide whether to offer you finance, even if you are 

eligible for the scheme. 
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Personal guarantees 

Under the scheme, lenders should not request personal 

guarantees over any form for facilities below £250,000. 

For facilities above £250,000, personal guarantees may 

still be required, at a lender’s discretion, but:  

- they should exclude the Principal Private Residence 

(PPR); and  

- recoveries under these are capped at a maximum 

of 20% of the outstanding balance of the CBILS 

facility after the proceeds of business assets have 

been applied. 

Banking issues 

It may not be popular but it is advantageous to take a 

minute and think about the bank’s perspective on the 

CBILS scheme.  

One bank estimated tens of thousands of applications in 

the first two days of the scheme being open – as you can 

imagine, a volume well beyond their capacity to process. 

Every bank we’ve spoken to is underlying the point that 

these are commercial products. They have to be risk 

assessed as the bank is still exposed to credit risk on 20% 

of the loan value. As the Government are offering to stand 

behind £350bn of loans, this may leave banks exposed to 

credit risk on around £90bn. 

Feedback we’ve received is that well considered, 

organised, well-constructed applications are being 

processed more quickly, whilst applications that require 

significant back and forth are taking much longer as they 

being put at the back of the line. 

If you need to secure funding quickly, be thinking about 

the need for cash flow forecasting and focus on debt 

service. 
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Who is eligible 

You’re eligible if your business: 

- is based in the UK; 

- has an annual turnover of up to £45 million; and 

- has a borrowing proposal which the lender would 

consider viable, if not for the coronavirus pandemic. 

Almost all business sectors are eligible; however there are 

a small number of excluded/restricted sectors arising 

primarily from EU de minimis-State aid rules. 

What information will lenders request  

Having supported a number of clients with applications for 

a wide range of banks, we’re seeing that lenders will 

typically ask for the following: 

- The basis for the amount you’d like to borrow. This 

will usually take the form of a cash flow forecast, 

which includes detail of key assumptions; 

- An explanation of what the money is going to be 

used for. Lenders are not providing finance under 

the scheme for investment or acquisitions for 

example. Also ensure that it’s the right type of 

finance for your needs; 

- The period over which you will make the 

repayments, in order to assess whether the loan is 

affordable for you; and 

- You will need to provide certain evidence to show 

that you can afford to repay the loan. This is likely 

to include: 

 Management accounts; 

 Cash flow forecast; 

 Business plan; 

 Historic accounts; and 

 Details of assets. 

Requirements will obviously vary from lender to lender but 

organisation is essential to getting applications approved 

quickly.
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Other options 

Where companies or their shareholders have sufficient 

assets to secure the lending, then standard borrowing 

routes remain available. This involves a greater degree of 

personal and business risk, but facilities can be made 

available much more quickly. 

When preparing your funding request, the same basic 

information will be needed. 

Further information 

Before you start preparing your application, speak to your 

bank as each lender will require different information, and 

this is also likely to vary business to business and sector to 

sector. 

The British Business Bank has a really useful step by step 

guide to accessing funding, found here, and a really useful 

FAQ page here. 

https://www.british-business-bank.co.uk/ourpartners/coronavirus-business-interruption-loan-scheme-cbils-2/for-businesses-and-advisors/
https://www.british-business-bank.co.uk/ourpartners/coronavirus-business-interruption-loan-scheme-cbils-2/cbils-faqs-for-smes/
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Reclaiming statutory sick 

pay (SSP) 

Overview 

The Coronavirus Statutory Sick Pay Rebate Scheme 

repays employers the current rate of SSP that they are 

paying to current or former employees for periods of 

sickness starting on or after 13 March 2020. 

The repayment will cover up to 2 weeks starting from the 

first day of sickness, if an employee is unable to work 

because they either: 

- have coronavirus 

- cannot work because they are self-isolating at 

home 

Do note, if you’re an employer who pays more than the 

current rate of SSP you can only claim the current rate 

amount. 

Who is eligible to claim 

The scheme can be used by employers if they: 

- are claiming for an employee who’s eligible for sick 

pay due to coronavirus; 

- had a PAYE payroll scheme that was created and 

started on or before 28 February 2020; and 

- had fewer than 250 employees on 28 February 

2020. 

The scheme covers all types of employment contracts. 

Currently there is no end date for the scheme, so if are 

making a claim, you’ll need to make sure you stay in 

contact as information is released.
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Making the claim 

The online service you’ll use to claim is not available yet. It is 

expected to be available by the end of April 2020 

You must keep records of all the statutory sick payments 

that you want to claim from HMRC, including: 

- the reason why an employee could not work; 

- details of each period when an employee could not 

work, including start and end dates; 

- details of the SSP qualifying days when an 

employee could not work; and 

- National Insurance numbers of all employees who 

you have paid SSP to. 

You’ll have to keep these records for at least 3 years 

following your claim. 

Employees do not have to give you a doctor’s fit note for 

you to make a claim. 
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having trading profits in 2018-

19 of less than £50,000 and 

these profits constitute more 

than half of your total taxable 

income; or 

 

having average trading profits 

in 2016-17, 2017-18, and 

2018-19 of less than £50,000 

and these profits constitute 

more than half of your average 

taxable income in the same 

period 

Self-employment income 

support  

Overview 

This Self-employment income support scheme will allow 

you to claim a taxable grant worth 80% of your trading 

profits up to a maximum of £2,500 per month for the next 

3 months. This may be extended if needed. 

If you’re a director of your own company and paid through 

PAYE you may be able to get support the Job Retention 

Scheme. 

Who is eligible to claim 

You are eligible to apply if you’re a self-employed 

individual or a member of a partnership and you: 

- have submitted your Income Tax Self-Assessment 

tax return for the tax year 2018-19; 

- traded in the tax year 2019-20; 

- are trading when you apply, or would be except for 

COVID-19; 

- intend to continue to trade in the tax year 2020-21; 

and 

- have lost trading/partnership trading profits due to 

COVID-19. 

Your self-employed trading profits must also be less than 

£50,000 and more than half of your income comes from 

self-employment. This is determined by at least one of 

the following conditions being true: 
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How to apply 

You cannot apply for this scheme yet - HMRC will contact 

you if you are eligible for the scheme and invite you to 

apply online.. 

Once HMRC has received your claim and confirmed you 

are eligible for the grant, they will contact you to tell you 

how much you will get and the payment details.
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Support from HMRC 

Managing your tax obligations 

All businesses and self-employed people in financial 

distress, and with outstanding tax liabilities, may be 

eligible to receive support with their tax affairs through 

HMRC’s Time To Pay service. 

These arrangements are agreed on a case-by-case basis 

and are tailored to individual circumstances and liabilities. 

These businesses can contact HMRC’s new dedicated 

COVID-19 helpline from 11 March 2020 for advice and 

support. To ensure ongoing support, HMRC have made a 

further 2,000 experienced call handlers available to 

support firms and individuals when needed. 

If you are concerned about being able to pay your tax due 

to COVID-19, call HMRC’s dedicated helpline on 0800 

0159 559. 

Deferral of VAT  

HMRC will support businesses by deferring Valued Added 

Tax (VAT) payments for 3 months.  

All UK businesses are eligible for the deferral, which will 

apply from 20 March 2020 until 30 June 2020. 

This is an automatic offer with no applications required. 

Businesses will not need to make a VAT payment during 

this period.  

Taxpayers will be given until the end of the 2020 to 2021 

tax year to pay any liabilities that have accumulated 

during the deferral period. VAT refunds and reclaims will 

be paid by the government as normal. 

If you pay your VAT by direct debit, be sure to cancel the 

payment or it will be taken as usual.
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Deferral of Income tax 

If you’re self-employed, Income Tax payments due in July 

2020 under the Self-Assessment system will be deferred 

to January 2021. 

For Income Tax Self-Assessment, payments due on the 

31 July 2020 will be deferred until the 31 January 2021. 

This is an automatic offer with no applications required. 

No penalties or interest for late payment will be charged in  

the deferral period.
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Controlling cash flows 

Having a plan 

In times of change and uncertainty, your focus as a 

business owner should be on designing a plan which will 

stabilise your business and provide you with a handful of 

performance indicators, which will let you know if you’re 

on the right track. 

At the moment, profit, whilst important, needs to be 

secondary to cash collection. Preparing a zero based 

cash flow forecasts for a range of circumstances and 

based on a range of assumptions is a good start.  

A good forecast will allow you measure performance 

against goals and allow you to quickly adapt to changing 

positions. This will keep you making informed decisions, 

rather than reacting to circumstance. 

Stress testing assumptions will also highlight the exposure 

to risk and the impact of measures. 

Internal processes for collecting cash 

There are a few key processes which you may be able to 

implement at little to no cost, which will allow you to 

collect cash more quickly: 

- Review your ‘order to cash’ process. Focus on 

accelerating steps to produce invoices and issue 

them as promptly as early as possible.  

If you work on long-term projects, invoice before 

start of contractual period if possible, if your terms 

allow. 

- Speak to your customers before you invoice. If 

invoicing is correct and accurate, it prevents delays 

for credit and re-invoice. 

- Make sure all invoices and payment methods 

conform to customer processes. Clients may 

change their processes, so keep in dialogue with 

clients to understand this and prevent delays.
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- Communicate the focus on cash to your whole 
team. Allocate roles and re-engineer ‘order to cash’ 
process. Keep the team up to date on progress, so 
they understand the importance. 

- Keep records of interactions. Being able to go 

back to customers with specifics of conversations 
and dates will put you on a much stronger footing. 

- Honesty is essential. Your customers are likely in 
the same situation as you. Having open, honest 
conversations is essential but don’t let go of the fact 
you’ve done great work and should be getting paid 
for it.  

Know your contracts 

By understanding key terms in your sales contracts, you’ll 

be much better placed to negotiate the timing of billing. 

This will also allow you much greater flex in negotiations.  

Changing terms to offer discounts linked to upfront or 

prompt payment may improve your rate of cash collection. 

Reducing credit limits and discussing upfront payments 

will give you more certainty over cash receipts and reduce 

exposure to bad debts. Credit limits for these purposes 

should include work in progress or order levels as well as 

outstanding debts. 

Other cash management options 

A few ideas which may help to manage cash flows:  

- Explore what repayment holidays your banks and 

lenders are offering. Similarly, speak to you 

landlord about deferring rent payments. 

- Reviewing direct debits and automated payments 

will allow you to consider whether the timing and 

basis of these payments needs to change 

- Change payments that you receive and pay from 

annual and quarterly payments to monthly 

payments 

- Discuss your options with main suppliers. If it is 

important to continue with prompt payment, you can 

propose increased settlement times or potentially 

maintain current terms in return for a discount.
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Protection from eviction 

On 23 March the Government announced the emergency 

Coronavirus Bill would include provisions to protect 

commercial tenants who cannot pay their rent because of 

coronavirus’ from eviction. 

Who is protected 

There is no means test in section 82. The headline 

provision, contained in section 82(1), reads simply as ‘A 

right of re-entry or forfeiture, under a relevant business 

tenancy, for non-payment of rent, may not be enforced, by 

action or otherwise, during the relevant period.’ 

Any tenant, even one who has sufficient financial 

resources to weather the coronavirus storm is free to take 

advantage of the new law but tenants should think twice 

before withholding rent and other lease payments, as 

landlords do not necessarily have to take a passive role. 

What does the protection mean for you 

Whilst this may act to shift the balance of power in the 

tenant-landlord relationship in the short term, we’d 

suggest that any non-payment of rent is always discussed 

by the parties before the event. 

If you’re in the position where you don’t feel able to have 

constructive dialogue, you should consult a solicitor to 

explore in detail the impact of the temporary legislation 

and how it may apply to your situation.
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Proposed changes to 

insolvency legislation 

The Government is considering enacting the following 

changes to insolvency legislation in order to provide 

greater support to company directors and give businesses 

a little more breathing room. 

Retrospective suspension or relaxation of wrongful 

trading 

Government are considering a temporary suspension or 

relaxation of wrongful trading provisions for company 

directors to remove the threat of personal liability during 

the COVID-19 crisis, applied retrospectively from 1 March 

2020 and for an initial 3-months. 

This is to give directors more time to consider whether to 

access Government or other funding without concerns 

regarding potential personal liability. It will also allow 

businesses to continue trading until it becomes clearer 

how long the lock-down will be in place and what this 

means for the future business, without having to worry 

about potential claims being brought against them 

personally, if the company falls in to insolvency. 

Whilst this may create the opportunity for directors of 

companies that were not viable before the crisis to 

continue trade when they should have ceased, the 

suspension/relaxation of the wrongful trading provisions 

won't protect directors from other claims at an IP's 

disposal in the event of a failure so this may be 

ineffective.
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New restructuring procedure and temporary 

moratorium 

New legislation aimed at implement the following new 

restructuring is also being progressed: 

Moratorium  

Companies in financial difficulty may be able to obtain a 

new pre-insolvency moratorium in order to give provide 

the directors additional time to explore options for rescue. 

This excludes companies that are already insolvent. 

The initial Moratorium will be for a period of 28 Days and 

can be extended. 

Prohibition on enforcing a Termination Clause  

There may be a prohibition on the enforcement of 

termination clauses which usually would permit one party 

to terminate a contract due to the insolvency or financial 

condition of the other party.  

The proposals seek to prohibit the enforcement of 

contractual termination clauses in contracts for the supply 

of goods and services on the grounds of formal 

insolvency, a restructuring moratorium, or a new 

restructuring plan. 

New Restructuring Tools 

The introduction of a new standalone restructuring 

procedure that may be proposed by solvent or insolvent 

companies and can be used to bind dissenting 

stakeholders to a restructuring plan. The proposals 

included a new restructuring plan available to companies.  

Both solvent and insolvent companies (including those 

already in an insolvency procedure) will be able to 

propose a plan. The process will closely resemble that for 

schemes of arrangement. 

Further details of all these proposals are awaited. As 

mentioned the precise timing remains uncertain as 

Parliament is currently in recess until 21 April.
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Off-payroll working (IR35) 

It has been announced that the IR35 tax reforms that were 

due to be implemented from 6 April 2020 have been 

delayed for 12 months. 

The reforms were to switch the policing of IR35 from the 

contracting company to the end user to claim down on 

what HM Revenue & Customs felt was tax avoidance by 

people who were providing the same service as 

employees. 

Advice to employers 

At the heart of so much of what we’re doing are our 

teams. Below is the most recent Government guidance on 

best practice for employers; 

- businesses and workplaces should encourage their 

employees to work at home, wherever possible 

- if someone becomes unwell in the workplace with a 

new, continuous cough or a high temperature, they 

should be sent home and advised to follow the 

advice to stay at home 

- frequently clean and disinfect objects and surfaces 

that are touched regularly, using your standard 

cleaning products 

- employees will need your support to adhere to the 

recommendation to stay at home to reduce the 

spread of coronavirus (COVID-19) to others 

- those who follow advice to stay at home will be 

eligible for statutory sick pay (SSP) from the first 

day of their absence from work 

- employers should use their discretion concerning 

the need for medical evidence for certification for 

employees who are unwell. This will allow GPs to 

focus on their patients 

- employees from defined vulnerable groups should 

be strongly advised and supported to stay at home 

and work from there if possible.
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Inheritance tax planning  

A gift of chargeable assets to family is considered a 

disposal for Capital Gains Tax (CGT) purposes, and the 

value of the gift is normally subject to IHT if the gift is not 

survived by seven years.  

The economic uncertainty caused by the Covid-19 

outbreak has had a significant impact on the value of 

share portfolios, properties and the value of private 

businesses. These lower values mean lower incidence of 

capital gains at up to 28% for lifetime gifts to individuals.  

For transfers into Trusts it is the lower values (rather than 

the potentially higher values on death) which are 

potentially subject to IHT at up to 20%. 

In broad terms, only £325,000 of value can be transferred 

into a Trust every seven years per person. Low asset 

values means that it may be possible to transfer more 

assets into Trust than may have been the case previously. 

Share freezing 

Share Freezing is a way for the owners of a company to 

transfer part of the business, without reducing the value of 

their shares, and without giving up control. 

The value of existing shares is frozen so that future 

growth can go to someone else. 

It is done by issuing new shares which are entitled to any 

growth in the value of the company, to split the company 

in to current, fixed shares and future, growth shares. 

This gives a maximum value to be included in your estate. 

It also motivates the new shareholders to help the 

business grow, the new shares have little or no value at 

first but grow in value as the business does.
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Why freeze shares, instead of just transferring them 

By freezing the value of your shares, you are able to put a 

cap on the amount of inheritance tax that will be due on 

them. 

As the new shares have little or no value when issued, 

any transfer or gift is not subject to stamp duty and 

doesn’t give rise to any lifetime tax charges. 

Importantly, by splitting the shares into multiple classes 

you are able to pay dividends separately on each class of 

shares. 

How does it work? 

Step one – a variation of share rights 

The rights attached to the existing shares are changed, so 

that they are only entitled to a fixed amount in the event of 

a winding up. 

The value of the frozen shares is capped, due to their 

limited entitlement to a capital distribution. This limits the 

value of the holding, which can be important for 

inheritance tax planning. 

Step two – issue a new class of shares 

At the same time, a new class of share is created which is 

entitled to any amounts left over after the payment to 

initial shareholders. 

As the value of the company grows, this new value is 

attributed to the growth shares. 

Initially, the growth shares will have little or no value, 

allowing them to be transferred freely. 

The rights of both the frozen and growth shares can be 

varied so dividends can be declared separately on the 

holdings. 
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Have you missed out on 

tax relief  

Research & Development (R&D) Tax Relief  

R&D tax relief is a corporation tax incentive introduced by 

the Government, which is aimed at encouraging 

innovation and development in UK industries, as part of 

the plans for boosting economic growth. 

What actually constitutes R&D is wide ranging but 

includes the development of improvement of a product or 

process – there must be a technological advancement and 

an attempt to resolve a technological uncertainty. 

The potential net benefit of R&D tax relief ranges from 9% 

to 33% of the eligible expenditure, depending on the size 

of the company and whether a profit or loss has been 

made. 

In order to qualify, a company must be carrying out 

research and development in the field of science or 

technology. We have found that many companies are 

carrying out qualifying R&D as part of their existing 

commercial product development. The best way to find out 

if you qualify is to speak to our team. 

Capital allowances 

Capital allowances is how tax relief is given to recognise 

the use of a capital asset in place of depreciation, which is 

not allowable for tax purposes.  

Capital allowances are available on qualifying items of 

plant and machinery, many fixtures and integral features 

(such as the plumbing, electrics, security system and fire  

alarms to name a few).           
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Whilst claiming allowances on the standard capital assets 

is usual, businesses are often unaware that they are 

entitled to claim a proportion of the purchase 

consideration of a property. This is allowed because the 

purchase expenditure was deemed to have been in part 

for the fixtures in place at the time. 

Due to the difficulties of accurately valuing systems 

imbedded in a property and the maze of case law in this 

area, allowances are often inaccurately assessed and 

processed even when taxpayers are aware of their right to 

claim. This means that many businesses are only claiming 

a limited amount of the tax relief which they may be 

eligible for.



 

 

 

 

 

 

 

 

 

 

 

Need more help? 

Please contact our friendly team with any queries or 

questions about the content of this document. 

From all at Galloways 

T - Brighton 01273 324163 

T - Haywards Heath 01444 416416 

T - Uckfield 01825 748308   

W - wearegalloways.com/contact 

 

 


